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PREVENTION OF SEXUAL EXPLOITATION AND ABUSE
TRAINING MODULE

Definitions of Sexual Exploitation, Abuse and Harassment
Exercise instructions: 
● Discuss the term in your small group. 
● Define the term in your own language, to make it more understandable. Use examples. 
● Nominate one person to present your definition. 
● 1 Hour session.
Sexual exploitation means any actual or attempted abuse of position of vulnerability, differential power, or trust, for sexual purposes, including but not limited to, profiting monetarily, socially, or politically from the sexual exploitation of persons of concern.
Sexual abuse means the actual or threatened physical intrusion of a sexual nature, whether by force, or under unequal or coercive conditions.
Sexual harassment is any unwelcome sexual advance, request for sexual favor, verbal or physical conduct or gesture of a sexual nature, or any other behavior of a sexual nature that might reasonably be expected or be perceived to cause offence or humiliation to another. Sexual harassment is particularly serious when it interferes, is made a condition of employment or creates an intimidating, hostile or offensive environment.
 SEA Six Core Principles
1. Sexual exploitation and abuse by humanitarian workers constitute acts of gross misconduct and are therefore grounds for termination of employment.
 2. Sexual activity with children (persons under the age of 18) is prohibited regardless of the age of majority or age of consent locally. Mistaken belief regarding the age of a child is not a defense. 
3. Exchange of money, employment, goods, or services for sex, including sexual favors or other forms of humiliating, degrading or exploitative behavior is prohibited. This includes exchange of assistance that is due to beneficiaries. 

4. Any sexual relationship between those providing humanitarian assistance and protection and a person benefiting from such humanitarian assistance and protection that involves improper use of rank or position is prohibited. Such relationships undermine the credibility and integrity of humanitarian aid work. 
5. Where a humanitarian worker develops concerns or suspicions regarding sexual abuse or exploitation by a fellow worker, whether in the same agency or not, he or she must report such concerns via established agency reporting mechanisms. 
6. Humanitarian workers are obliged to create and maintain an environment that prevents sexual exploitation and abuse and promotes the implementation of their code of conduct. Managers at all levels have particular responsibilities to support and develop systems which maintain this environment. 
Who Holds the Power?
 Instructions: 
You have 5 minutes to discuss your answers to the question below for your assigned scenario. Your small group should only discuss one scenario, not all five. Be sure to explain your thinking carefully. After your small group discussion time, each group will have two minutes to present their scenario and answers to the larger group. You may want to identify a representative to present, but all members of the group are welcome to add comments. 
Discussion Question: 
Who holds the power in this scenario? 
Scenario A: A female UN international staff member is discussing a UN-funded project with a local male NGO worker during a visit to the NGO office. 
Scenario B: An older man is a driver for the NGO agency and a younger female is a program officer. They are both present in the community while a team is assessing potential beneficiaries. 
Scenario C: A male village leader meets with a disabled farmer who walks with a cane about potential benefits available from an NGO program. The disabled farmer has two adolescent daughters, 15 and 16, who are considered of marrying age in the village, even though the legal age of marriage under the law is 18. 
Scenario D: A male NGO short-term worker is helping in the local community collecting survey responses about beneficiaries’ satisfaction with the program activities. 
Scenario E: A male NGO program officer is presenting in a community meeting and stating that the NGO is looking to hire people for short-term positions. He shares that they are especially looking for women who will work with other local women.
Impacts of Sexual Exploitation and Abuse on each of the following groups.
Adult victims/survivors
Distress
Fear
Embarrassment
Concern about reputation
Fear of reprisal from colleagues
Seen as a troublemaker
Stigma
Safety concerns
Family impact
People not believing them
Harm to health, psycho-social concerns
Emotional stress and strain
Loss of trust
Fear of losing job
Threats
Colleagues suspicious of them
Child victim/survivors
Negative effects on development and health
Psychological harm
Emotional repercussions
Negative reactions of family
Family difficulty in caring for sexually abused child
Lack of access to support
Risk of being forced into an early marriage
Removal or interruption of educational opportunities
Fear of further sexual assaults, violence and possible assaults by others,
Friends and neighbors

Perpetrators
Disciplinary action
Inability to support family
Emotional stress
Violence and reprisals from staff and community
Deportation
Criminal proceedings and incarceration
Loss of friends
Stigma within community
Effect on status in community
Organizations
Loss of community trust
Publicity
Reputation
Withdrawal of funding
Host nation may request they stop operations
Management of project is delayed or stopped
Divisions in staff team and other suspicions
Lack of cooperation by staff and other agencies
Turnover of staff
Difficulty in recruiting
Communities:
Fear that international community will think badly of the community
Fear of possible loss of funding, support, etc.
Blaming various community members for allowing this to happen
Suspicion of NGOs
Key Principles of a Good Reporting System
· Confidentiality
· Transparency
· Accessible
· Independence
· Impartiality
· Integrity
· Timelines
· Survivor-centered
· Accountable
· Thorough
· Safety/Security
· Well-being
· Objectivity
What should be reported? 
A practice or behavior suggesting that a staff member has abused the power invested in him/her, by virtue of his/her post, to sexually exploit or abuse a beneficiary 
• An allegation that a staff member has breached an agency’s policy and rules regarding SEA outside the work environment (e.g., by engaging in sex with a person under 18) 
• Concerns that cover a wide range of issues involving the exploitation of women and/or children ranging from inappropriate behavior to possible criminal offenses 
• Concerns regarding the past behavior of a staff member 
• Concerns expressed by a government partner, UN agency, or NGO about the behavior of a staff member
Barriers to making a complaint
•Lack of trust that the allegation will be taken seriously 
•Fear of reprisal and no protection 
•Respect for/fear of senior officer/expat 
•Little confidence in reporting mechanisms because beneficiaries perceive no action will be taken
•Gender inequality re: attitudes to women/children 
•Socioeconomic or political context that doesn’t prioritize abuse in the face of other challenges 
•Isolation, lack of management/ support 
•Fear that there will be no confidentiality
•Fear that aid/source of income will be taken away 
•Fear of losing life, job, status, prospects 
•Cultural issues and norms – SEA seen as acceptable practice 
•Not culturally appropriate to challenge those in authority 
•Reporting may render one “unmarriageable” Age – children may be less likely to report 
•Lack of knowledge concerning reporting process or lack of access to people with power or will to intervene
 •Lack of awareness that such behavior is wrong 
•Lack of faith – complained before and no response
•Few channels for reporting 
•Concern that boxes are not secure
 •Beneficiaries are benefiting from the transaction, so they may not want to complain 
•Beneficiaries may not desire punishments as proposed by NGOs – may wish to shop for alternatives Fear of being accused of making a false accusation if they have no tangible proof
 •No one has heard outcomes of investigations 
•Fear of getting it wrong 
•Community leaders act as gatekeepers to engaging with aid organizations
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