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Radio talk-shows: Guiding talking points

Preliminaries:

· Welcome remarks (host, radio moderator)

· Self-introductions (panelists, guests from ARUWE)

Brief introduction of ARUWE-by-ARUWE staff

· Vision

· Mission

· Goals, objectives and programs

Brief introduction of the PSEA project

· Protection from Sexual Exploitation and Abuse (PSEA)

· Donor (ICVA, The Interagency PSEA Community Outreach and Communication Fund)

· Project area (Jupangira, Nebbi)

· Project purpose, goals and objectives: to ensure that all humanitarian aid workers and related personnel make ethical decisions in their professional and personal lives to ensure the protection of all against sexual exploitation and abuse by staff and related personnel.

· Key note: the project looks at SEA issues perpetrated by aid/humanitarian/development workers against target communities/beneficiaries.

Key definitions (SEA)

· Sexual Exploitation and Abuse: Particular forms of gender-based violence that have been reported in humanitarian contexts, specifically alleged against humanitarian workers. 

· Sexual Exploitation: “Any actual or attempted abuse of a position of vulnerability, differential power, or trust, for sexual purposes, including, but not limited to, profiting monetarily, socially or politically from the sexual exploitation of another 

· Sexual Abuse: “The actual or threatened physical intrusion of a sexual nature, whether by force or under unequal or coercive conditions. 

· Sexual Harassment versus SEA: SEA occurs against a beneficiary or member of the community. Sexual harassment occurs between personnel/staff, and involves any unwelcome sexual advance or unwanted verbal or physical conduct of a sexual nature. Sexual harassment is not covered by SEA 

· Survivor: A person who has SEA perpetrated against him/her or an attempt to perpetrate SEA against him/her. 

· Beneficiaries of Humanitarian Assistance: A person who receives assistance as part of either emergency relief or development aid through assistance programmers. Persons under this title include members of affected populations including refugees, internally displaced persons and other vulnerable individuals, as well as host community members. Sexual exploitation or abuse of a beneficiary is SEA, however the individual need not be in a vulnerable position; a differential power or trust relationship is sufficient to establish SEA. 

· Humanitarian Aid Worker: all persons involved in providing protection and/or assistance to affected populations and who have a contractual relationship with the participating organization/partners, including incentive workers from target communities. It refers to all staff of humanitarian agencies and organizations, including UN agencies, IGOs, NGOs, CBOs, implementing partners, including paid staff, volunteers, contractors, incentive workers, and anyone performing a task on behalf of any humanitarian agency or organization, regardless of the type or duration of their contract. 

· Relate personnel: all employees of civil society organizations, affiliates and collaborators. The term also includes board members, volunteers, interns, and international and local consultants, in addition to individual and corporate contractors of these entities and related personnel. 

· Complainant: a person who brings an allegation of SEA to the referral pathways in accordance with established procedures. This person may be an SEA survivor or another person who is aware of the wrongdoing. Both the survivor and the complainant, if different from the survivor, should be protected from retaliation for reporting SEA. Where there is any conflict of interest between the survivor and another interested party, the survivor’s wishes must be the principle consideration in case handling, particularly when there is a risk of additional physical and/or emotional harm. 

· Whistleblower: A whistleblower is a type of complainant, not the survivor, who is a humanitarian aid worker making a report of SEA. Organizational whistleblowing policies encourage staff to report concerns or suspicions of misconduct by colleagues by offering protection from retaliation for reporting, and clarify the rules and procedures for reporting and addressing such cases. 

Mode of project delivery

· Coalition building

· Community outreaches and dialogue meetings

· Music, dance and drama

· Information, education and communication materials

Referral pathways

· Local Council: ensure immediate safety for the survivor, preserve evidence for support options and concerns, refer to appropriate actors such as police, psychosocial service provider

· NGOs that provide psychosocial services: help survivors overcome trauma and social stigma, psychosocial support should be confidential, help survivor understand the legal options and necessary steps to pursue justice, refer to the relevant authority for further support and redress. 
· Religious/ community leaders: these do not handle sexual offences and should refer cases reported to them. 

· Medical Practitioners: offer requisite medical assistance to the survivor, sexual and reproductive health care, ensure treatment for prevention of HIV/AIDS/STIs with PEP (post exposure prophylaxis) within 72 hours where necessary, ensure treatment of prevention of pregnancy within 3 days, refer survivor to options within the judicial system. 

· Police: ensure immediate safety for the survivor, preserve evidence for the success of court action, surviviors of SEA must be taken for medical examination within 72hours to prevent HIV infect, and to avoid unwanted pregnancies, within 3 days, may refer the survivor to a shelter or CSO for psychosocial counselling

· Courts of law: all cases of SEA are capital in nature and should always be pursued up to the courts of law for one to obtain justice. 
Relevance of the project

ARUWE and our partners are committed to the protection from sexual exploitation and abuse (PSEA) by humanitarian aid workers and recognize both the particular vulnerability of women, girls and boys to sexual exploitation and abuse (SEA) as well as the inherent power dynamics evident within humanitarian and development partnerships. Humanitarian aid workers and managers hold positions of power over the population they serve, their staff and implementing partners. We have an obligation to use our power respectfully and must not abuse the power and influence we have over the lives and well-being of the participants of our programs and others in the communities. “Do No Harm” is a core principle of humanitarian action, and humanitarian aid workers ought to be committed to giving this principle the adequate resources and attention to be implemented at all levels and ensure that this policy is adhered to. Sexual exploitation and abuse of program participants or others in the communities served by humanitarian aid workers constitute acts of gross misconduct and are therefore grounds for termination of employment and trial in courts of law. 
Notes: 

· Provide for interludes of MDD (promotional materials developed during project delivery) and interludes of feedback from the listeners by allowing telephone calls.

· Build a subsequent radio talk-show from the previous one.
· Not everything can be exhausted in one talk-show. Phase the information as appropriate.

· Sit with the radio host/moderator to agree on the flow of the talk-show beforehand. 
